The Bridge at Waterloo Community Outreach Gardener

We are looking for a compassionate and self-motivated gardener to continue our work bringing the wellbeing and resilience benefits of gardening to vulnerably housed adults in the Lambeth London area, by delivering a fixed-term therapeutic gardening programme during the summer/autumn 2022 in partnership with homeless charity Thames Reach.

The Bridge at Waterloo (TBAW) is a secular social enterprise founded by St John's Waterloo (SJW) to reduce inequality and unemployment – through creative therapies, employment training and practical emotional support – for marginalised groups in Lambeth and South London.

Employer:  The Bridge at Waterloo, registered charity of St John’s Waterloo 
Accountable to:  The Chair of the Garden Management Committee  
Line Manager: Artistic Director of the Bridge at Waterloo 
Start date: Monday 23rd May 2022

This is a part time post of 14hrs/2 days a week (specific days and times to be agreed), initially for 6 months with the possibility of extension.  
Salary – £23,500 pro rata. 
St John’s & TBAW are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers interacting with these groups to share this commitment. This position will be subject to satisfactory DBS and reference checks.

Job Overview: 

The Community & Outreach Gardener will be responsible for: 

· Supporting volunteers from Thames Reach homeless hostels to learn, or improve, their gardening skills, encouraging them to garden independently in their hostel spaces.
· Delivering and improving upon the existing gardening programme in homeless hostels (will be shared for comment at the interview stage). 
· With support from Thames Reach and the TBAW Outreach & Engagement Co-ordinator, planning for repeat delivery of the programme in 2023 and assisting with the recruitment, co-ordination, support and supervision of new garden volunteers, many of whom will have complex needs. 
· Working in partnership with Capel Manor to deliver 6 open/volunteer days.
· Liaising with the Senior Community Gardener at St John’s to maximise opportunities for collaborative working in St John’s Churchyard.
· Liaising with other local community and voluntary groups, facilitating additional opportunities for volunteers where appropriate.
· Monitoring and evaluation of the programme.
· Ensuring the maintenance of good standards of horticultural practice. 
· Ensuring all relevant health and safety standards are met. Conducting and reviewing risk assessments as required.
· Completing Thames Reach’s Volunteer and Safeguarding training.
· Ensuring that St John’s and TBAW’s Safeguarding policies and procedures are fully implemented.


Required qualifications and experience:

	Qualities/Skills/Attributes 
	Essential or Desirable 

	Recognized Level 2 qualification or equivalent in Horticulture or a related subject 
	E 

	Demonstrable knowledge of horticulture and enthusiasm for sharing this with volunteers.   
	E 

	Experience of supervising vulnerable volunteers, including an ability to teach by example and of working within a safeguarding framework.  	 
	E 

	Willingness to understand other community-based organisations and promote useful partnerships.   
	E 

	Knowledge of relevant health and safety regulations 
	E 

	Reliable and organized, self-motivated and flexible 
	E 

	Friendly and approachable 
	E 

	Qualified first aider or willing to acquire this qualification 
	D 

	Proven ability to work collaboratively as part of a team 
	E 




To apply:

Send your CV describing and listing tasks of relevant educational, extra-curricular and employment experience with a cover letter (max. 2 sides) explaining why you want the role and how your skills and experience match the specification including details of a recent gardening project that demonstrates the skills required for this type of role, together with contact details for two referees, to Ewa Wiczkowska at bridgeadmin@stjohnswaterloo.org

Closing date: Monday 18th April 2022

Interviews: Monday 25th April 2022

Incomplete applications will not be considered. Applicants must be able to demonstrate the right to work in the UK.

